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SAP infrastructure.  
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As many of you have probably already noticed with 

Winter drawing closer and the nights getting much 

colder, we are all making those little changes to ensure 

our families stay warm and cosy in the upcoming 

months. Here are some handy tips to help you get pre-

pared, while keep your energy costs down this winter.  

 

Around 15% to 25% of your winter heating is lost 

through air leakage. Try putting draft stoppers like door 

snakes or a rolled up towel at the bottom of outside 

doorways to keep out cold air.  

Check your thermostat! Just by increasing the temperature of 

your heater by one degree can increase your heating costs by 

as much as 10%! So by leaving the temperature in your home 

between 18 -19 degrees it will not only keep your home at a 

comfortable temperature but it will also save you money!  

 

By insulating your home you can cut your heating costs by up 

to 30%, while keeping your home nice and toasty for winter. In-

sulating or heating your floors can also improve home heating! 

You can lose as much as 10% - 20% of your heating through 

your floor! Most timber floors actually have no insulation fitted 

below them, so it may be beneficial to find ways to insulate the 

flooring.  

 

To be energy efficient close off rooms that arenõt being used,  

to keep your energy bill down.  

 
I hope you have found these winter energy saving tips handy 

and will come in good use in the upcoming months!  
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Q. Where are you originally from?  

A. Mangalore, India  

 

Q. Where have you worked in the past  

A. I worked for a year in IBM and 3.5  

        years in SAP Labs in Bangalore, India.   

 

Q. If you won the lottery what would be the first thing you do?  

A. Maybe faint :)  

 

Q. What are some of your lifetime aspirations?   

A. Visit every continent, have a successful career, con-

quer my fears & be truly happy!   

 

Q. Where is your dream destination to go on a holiday?  

A. Either Himalayas or Outer Space but that depends on 

the lottery (as in question 4)  and if I wake up!!!  

 

Q. What is your favourite meal?   

A.  Anything vegetarian that has a perfect combination of spices and salt.   

 

Q. What is your favourite saying?  

A.  "Life is not measured by the number of breaths we take, but by the number of 

moments that take our breath away."   

Arathi 

This months weõd like to introduce you to Arathi, an Analyst Pro-

grammer with C -Net on the Developer Team, known for her big 

smile, her quiet ways and her strong work ethic!  
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THE VICTORIAN Government says its WorkHealth initiative has 

checked its 100,000th worker, revealing an alarming picture of unhealthy lifestyles.  

 

Over 6500 businesses are signed on to the WorkHealth program, which provides 

free health checks to Victorian workers.  

 

The latest statistics from the program reveal 832 workers who were tested were 

identified as being at very high risk. They were advised to see a doctor within 24 

hours of their WorkHealth check.  

 

39% of checked workers had a high risk of developing Type 2 diabetes or cardio-

vascular disease, 38% reported risky levels of alcohol consumption, and 93% ate 

less than the daily recommended intake of fruit and vegetables.  

 

Additionally, 73% reported inadequate exercise, and 21% had elevated blood 

pressure. 

 

According to the Government, workers need to get their health checked and pri-

oritise healthy lifestyles.  

 

WorkHealth checks include a brief lifestyle survey together with measurement of 

blood pressure, cholesterol, blood sugar and waist circumference.  

 

Depending on the results, workers who are identified as being at increased risk of 

chronic disease are advised to follow up with their doctor or hospital. Some high -

risk workers may be enrolled in behavioural change programs.  

íVictoriaðs WorkHealth initiative reveals  
unhealthy workforceî 

1April 2010                                        

Safe to Work  

www.safetowork.com.au  

http://www.safetowork.com.au
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AN ASTONISHING four million adults in the workforce have poor language, literacy 

and numeracy skills and cannot understand the meaning of some everyday 

words.  

These workers are typically in labour -intensive and low -level service jobs but their 

inability to follow basic instructions and warnings is causing a safety and produc-

tivity nightmare.  

Among the phrases too difficult for some workers are "hearing protection" and 

"personal protective equipment is required", according to a report by Skills Austra-

lia for the Rudd Government.  

The words that many do not understand include: immediately, authorised, proce-

dure, deliberate, isolation, mandatory, recommended, experience, required and 

optional.  

In South Australia, workers who are as high ranking as managers are among those 

who do not have basic literacy and numeracy skills.  

One of the state's leading recruiters said numeracy and literacy had fallen as the 

reliance on technology increased. Stillwell Management Consultants managing 

director Daryl Stillwell said the literacy and numeracy skills of job candidates 

across the board appeared to have worsened over time.  

He said one example his staff often witnessed was job candidates mispronouncing 

"Australia".  

"A lot of people say `Estralia'," he said. "Language has evolved and become a lot 

more casual .  . . so a lot of the traditional standards of English have dropped 

away."  

íMillions canðt read, canðt writeë a safety nightmareî 
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Mr Stillwell said lower English skills re-

quirements for migrants was also a fac-

tor in the reduced literacy and nu-

meracy skills among workers.  

Australian Industry Group chief execu-

tive Heather Ridout said 46 per cent of 

workers had substandard literacy skills 

and 53 per cent had numeracy below 

the expected benchmark. "It's really 

worrying when people can't read or 

write," she said.  

"It contributes to workplace safety 

problems. You've got to have a lot of 

pictures to promote safety and it con-

tributes to inefficient practices and mis-

takes. That means time is wasted and 

work has to be repeated."  

Ms Ridout, who is a board member of 

Skills Australia, said some workers could 

not read and understand standard op-

erating procedures, which led to 

wrongly using machinery.  

Examples included being unable to 

decipher drawings, drilling the wrong -

sized holes or cutting steel incorrectly. 

"These people are not able to function 

successfully in a modern workforce," Ms 

Ridout said.  

Mr Stillwell said employers could take 

measures to ensure the right candi-

dates, albeit with sub -standard skills, 

could be hired.  

"It's definitely not just school leavers, 

but I think it's fair to say, as each year 

that goes by, there seems to be less 

emphasis on spelling and grammatical 

expression," he said.  

"I think there are a number of ways it 

can be attacked. Certainly employers 

have an opportunity to get some great 

people who can be trained in basic 

numeracy and literacy skills."  

Workers who could not read warning or 

occupational health and safety signs 

could be taught the basics required to 

read the signs, while more intense train-

ing could be provided for other work 

needing more skills.  

Business SA chief executive Peter 

Vaughan said the school system was 

failing a significant number of young 

people because they could leave 

school without basic numeracy and 

literacy skills.  

He said more emphasis was needed 

on numeracy and literacy in primary 

schools, rather than changing the age 

at which students could leave school. 

"It's what they do when they are there," 

he said.  
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"In our society, numeracy and literacy have gone backwards.  

"What tends to happen, a high proportion of young people with numeracy and liter-

acy problems who go into high -skills work, basically are illiterate and innumerate and 

they never catch up."  

Mr Vaughan said SA had the least educated and least qualified workforce in Austra-

lia. 

"In a world of technology and a world where skills are essential to the modern work-

place, those who can't meet these skill requirements are going to be left behind," he 

said.  

Ms Ridout called on the Government to introduce a national adult literacy and nu-

meracy scheme in next month's Budget.  

A PENNSYLVANIA hospital announced that as of May 1st it will only hire non -smokers.  

St Lukeõs Hospital and Health Network in Bethlehem, is the second largest employer in 

the region, with over 7000 employees.  

"While some may view this as a bold move, our organization feels strongly that pro-

moting a healthier workplace benefits everyone," said Bob Zimmel, Senior Vice Presi-

dent of Human Resources at St Luke's.  

St Lukeõs is the first business in the region to institute the no-smokers policy, The Morn-

ing Call of Allentown  reported.  

6 April 2010                                        

Safety in Australia  

www.safetyinaustralia.com.au  

íHospital to stop hiring smokersî 

http://www.safetowork.com.au
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Starting May 1, applicants to St Lukeõs will be screened for nicotine, much like some 

employers screen for illegal drugs. Applicants who test positive for nicotine will be ineli-

gible for employment until they can retest with a negative result and will receive infor-

mation on getting help kicking the habit. Employees already working at St Lukeõs will 

not be affected by the policy.  

Pennsylvania is one of 20 states in which no -nicotine hiring policies are 

legal.  

Comcare will shortly undertake research to understand injured workersõ health out-

comes, service experience and expectations of Comcare.  

 

Colmar Brunton will conduct the research on Comcareõs behalf, and will speak to 

injured workers from APS agencies and the ACT Government. In particular, the re-

search will seek to delve deeply into assessing injured workersõ perceptions of Com-

careõs claims management process.   

 

The research activity, which will involve a mix of quantitative and 

qualitative questioning by telephone, will take place from late 

April to late May and Comcare will receive the results in early 

June. Comcare will use the results to assess our performance and 

shape our services for injured workers into the future.  

 

For more information about the injured worker research, email the Marketing and 

Communications Section  or call 1300 366 979.  

 

31 March 2010                                        

Safety in Australia  

www.safetyinaustralia.com.au  

íWeðre speaking to injured workersë Comcareî 

12 April 2010                                        
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