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on some sun-protective
clothing
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on broad spectrum, water
resistant SPF30+ sunscreen
20 minutes before you go
outdoors and every 2 hours
afterwards

512P

on a hat which protects your
head, face, neck and ears

On some sunglassesi make
sure they meet Australian
Standards
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Can you believe that we are already up to he December issue of The Net!
This year has once again flown by, with end of year festivities creeping up
on a lot of us!

As many of us are winding down for the year and looking forward to our
much deserved holiday by the water, here are a few things to keep in mind
before hitting the water these summer holidays.

Please remember if you are swimming in rivers or lakes:
e Be careful not to stand on an overhanging bank & read and obey the signs.
e Check the current before entering the water & if cold enter slowly.

e Before diving, check water depth and look for snags, sandbanks, weeds,
rocks and other hazards.

e Avoid swimming near boat ramps or in boating areas.

e [f caught in a fast flowing river, rapids or storm water drain, try to float feet
first in a half sit position.

Or if youb6re heading to the beach

e Always swim at a beach patrolled by lifesavers.

e Swim between the red and yellow flags, as they mark the safest areas to
swim.

e Always swim under supervision or with a friend.
If you are unsure of conditions, ask a lifesaver and read & obey the safety
signs.

e Always go surfing with someone else.

e Check itbés okay to
regularly. Also don
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When heading outdoors donét forget
Each year skin cancers account for 80% of all newly diagnosed cancers,
with more than 10,000 people treated for melanoma each year, of which
around 1250 die. Unfortunately this makes melanoma the most common
cancer in people aged 15-44 years. To protect yourself from the harmful
rays and to keep yourself from becoming a statistic, please remember the 5
S6s when your enjoying the summer

Finally on behalf of the C-Net team | would like to wish you all a happy and
safe holiday and we look forward to working with you in the New Year!
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LITIGATION SUPPORT SYSTEM (LSS)

C-Netds philosophy has always been to respond to o
address these needs by developing fully supported functionality in SafetySuite, so we are pleased to
announce the beta release of a new module, SafetySuite Litigation Support System (LSS).

LSS can be run on its own, or integrated into the SafetySuite Claims Management System (CMS),
Rehabilitation Case Management (RCM), or Incident Prevention System (IPS) Claims functionality.
It provides the ability to establish different types of litigation each with its own unique security ac-
cess to support a range of different types of litigation such as a reconsideration process or a Tribu-
nal appeal. It has been integrated with the new correspondence functionality that allows each piece
of integrated outgoing correspondence to be flagged as a formal determination, and therefore the
source of a case. Financial outcomes from a case can then be paid from litigation into the payment
area of an associated claim.

At a basic level it allows the creation of a unique case, which tracks case status, relevant appeal
number, the person responsible, the people involved in the case, case outcomes, and the tracking
of the details associated with each event (such as conciliation meetings, phone calls, court dates).

Of course, it comes fully loaded with all the standard SafetySuite functions such as unlimited addi-
tional text types, configurable dates functionality, attachments, automated correspondence using
standard letters, notifications, monitoring of tasks, and of course comes with a set of standard re-
ports.

For more information on this functionality or on SafetySuite functionality please contact C-Net.

Occupational Health & Safety News

WORKSAFE Victoria says a
company director has been
convicted and fined $65,000
for workplace health and
safety breaches relating to
insufficient training and su-
pervision.

WORKSAFE Victoria claims it
is the first time a company di-
rector has been sentenced in
the County Court under section
144 of the Occupational Health
and Safety Act 2004. Section
144 covers the obligations of
company officers.

According to WORKSAFE Victo-
ria, Alex Del Brocco is the man-
aging director of a company
which operated a West Heidel-
berg commercial laundry where
a man died in October 2006.

The employer died when clean-
ing on top of a machine which
ironed sheets when a cleaning
glove he was wearing became-
caught and he was dragged in.

Mr Del Brocco was convicted
and fined $65,000 while his

company, Hajel was convicted on

two counts and fined a total of
$750,000.

WORKSAFE Victoria says the
court was tol d,
ures did not
death but failed to take reason-
able care for his safety.

12 November 2009
Safe to Work
www.safetowork.com.au

t he
cause

t


http://www.safetowork.com.au/tags/worksafe-victoria
http://www.safetowork.com.au/tags/workplace-health-and-safety
http://www.safetowork.com.au/tags/workplace-health-and-safety
http://www.safetowork.com.au/tags/worksafe-victoria
http://www.safetowork.com.au/tags/occupational-health-and-safety-act-2004
http://www.safetowork.com.au/tags/occupational-health-and-safety-act-2004
http://www.safetowork.com.au/tags/worksafe-victoria
http://www.safetowork.com.au/tags/worksafe-victoria
http://www.safetowork.com.au/tags/cleaning
http://www.safetowork.com.au/tags/cleaning
http://www.safetowork.com.au/tags/cleaning
http://www.safetowork.com.au/tags/worksafe-victoria
http://www.safetowork.com.au/tags/safety

- EnNET
SafetySuite Newsletter
The Net

Saf r
Y

= R ¢(SA
IHITVVUIN O

(.ll
(.ll

SAFEWORK SA is urging workplaces to ensure appropriate measures are in place to avoid the
ill effects of heat stress .

SAFEWORKSA6s warning follows the current unseasonal

According to SAFEWORK SA, the foreseeable hazard of hot weather is a necessary part of an em-
p | o yduty &f sare.

heat stress symptoms include headaches, fatigue, dizziness or fainting, increased sweating, mood
changes and an upset stomach or vomiting.

SAFEWORK SA says employers should consider alternative job planning like starting earlier in the day
or scheduling work so more physically demanding tasks are done in cooler weather.

SafeWork also says workers who are in direct sunlight should be rotated to reduce the length of sun
exposure for each person.

Employers should also provide artificial shade like umbrellas or shade cloth and UV protection sun-
block and wide-brimmed hats.

10 November 2009
Safe to work
www.safetowork.au
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WORKSAFE Victoria says pre-Christmas and New Year pe-

employers should be pre- riod.

paring to ensure new sum-

mer holiday workers have Wor kSafeds act.i

sufficient training to pre- Director, Stan Krpan, says

vent workplace injuries . there is a lot to take in when
learning a new job.

WORKSAFE Victoria claims

itis worried workers willbe  fAiMaki ng sure ne:

put at risk because inade- workers clearly understand

quate attention may be given how to do the job, how to do it

to the training and supervi-  safely and that it is ok to ask

sion of new and youngwork- questi ons even

ers in the hospitality, retail, ready been told what to do can

construction and trans- be a matter of quality-of-life or

port/warehousing industries. deat h, & Mr Krpat-

“...rcgular pay increases, coffee breaks every
28 houses and an overall improvement in

Accordingto WORK-SAFE  Wor k Saf eds war ni

Victoria, injury risks will rise  the return of a graphic advertising R
especially among younger  campaign aimed at young people

workers who are being and their employers. 16 October 2009
brought in to cope with the Safe to Work

www.safetowork.com.au
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A week of temperatures rising into the mid thirties has prompted a warning for people to be
aware of the dangers of exposure to high temperatures and the need to be well -hydrated.

Wor kSafeds acting Executive Director, Stan Krpan,
sure planning was in place for workers exposed to high temperatures, particularly in coming days
when fatigue will add to the danger.

AThe first priority of employers and supervisors
One-in-four Victorian workers are exposed to direct sun on a daily basis with agricultural, transport
and construction workers facing the highest level of risk followed by wholesale trade and education

workers.

AThere are clear safety issues with people worKki ng
doors or in confined spaces are also at risk from indirect heat or fatigue.

Mr Krpan said the hot conditions meant everyone had to play their part to ensure no one was put at
risk.

AConsidering how high temperatures wil/l be manage
tures of the workplace.

ifAccess to water is essential and rest breaks may
ASome workers wil!/l need shelter and protective cl
muni cation is needed with people working on their
Mr Krpan said young workers needed particular attention.

AfThey often have jobs which put them in difficuldt
|l ack of experience meant they do understand the p
The needs of older employees should also be considered.

AEmpl oyers, supervisors and workers have to deter
mi sed and they need to ensure people dondét put th
AfDepending on the circumstances, some work may ha
be modified. o

Mr Krpan said as the hot weather continued, fatigue could become an issue with employers and su-

pervisors needing to consider this as an added hazard to be built into planning.

AFatigue can produce exceptionally dangerous Sit u:
chines or vehicles or could come into contact with them.

fGood supervision and | ooking after your wor kmat e:

ing mont hs. 0
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e Consultation about heat-related issues is essential. Employers and employees need to discuss
means of managing the conditions.

WorkSafe guidance on dealing with hot conditions and fatigue can be found at
or by calling the advisory service on 1800 136 089

Dealing with working in the heat

A practical and common-sense approach is essential.

o Prioritise the workload. Some work may need to be rescheduled or modified to reduce exposure to
the heat.

e Ensure people have access to water. Encourage them to drink-up. Rest breaks may need to be ex-
tended or increased in frequency.

e People working outdoors, particularly in direct sun must have appropriate protection. (Slip, slop,
slap)

e Monitor how employees and workmates are coping with the conditions and manage accordingly. In-
dividuals may have different responses to the conditions and require particular strategies.

« In many situations a higher level of supervision may be needed.

Detailed WorkSafe guidance is available in the 0 guidance not e.

9 November 2009
WorkSafe Victoria
www.worksafevictoria.vic.gov.au

WORKSAFE Victoria say s t he s tradate@ dieah toll & atkhe highest point for this time
of year since 2001.

According to WorkSafe, 25 Victorians have died in traumatic circumstances at work so far in 2009.

The statistics have prompted WorkSafe to call on employers and workers to take a zero-tolerance ap-
proach to safety issues in the last six weeks of 2009.

Wor kSaf eds e x elohn Marritt saysdhie tast f'ew veeeks of the year place risk on people
who need to get work finished before holidays or are building-up to the busiest time of year.

AnWhet her youdre in construction where jobs have to
warehousing and road transport which are becoming increasingly busy, now is the time to ensure high

safety standardsar e applied, 06 Mr Merritt said.

fSafetyi s principally the responsibility of employers
take that responsibility seriously and expect othe

19 November 2009
Safe to work
www.safetowork.au
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Following on from the last edition on The Net here ~ 4.Inform, train and supervise

are the next two tips for effectively managing occu-

pational health and safety in the workplace, issued ~ Employers need to keep workers informed of all
by workplace health solutions provider Konekt. risks, changes and procedures.

Training can take the form of manuals, data

3. Identify, assess and control risks sheets, written work instructions, safety notice
boards and training videos. Training courses

It is essential that organisations understand their such as first aid, health and safety representa-

health and safety risks by having systems in place to tive training and certification courses for particu-

identify hazards and assess and control risks. Em-  lar industries are also a good idea.

ployees should be reporting hazards, employers .
should conduct regular workplace inspections, ana- Employers should also ensure there is ade-

lysing incident data and even using an external audi- g uat e supervision at all t
tor to inspect the workplace. safety. The degree of supervision required will
depend on each individual 6

An assessment of those hazards will determine the ~ €dge and experience.

timeframe and urgency for controlling the risk. The

most dangerous risks should be dealt with first. Haz- Employers should evaluate the competency of
ard control measures include substitution, isolation, ~Workers on a regular basis and decide the level

engineering controls and personal protective equip-  'equired to ensure workers are always operat-
ment. ing in a safe manner.

\ / 4 September 2009

Safe to Work
www.safetowork.com.au
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As many of you read in |last monthoés edition of Th
the international moustache growing charity event, to raise funds and awareness for men's health.
ATheNe@ Mo TeamdO have definitely made us proud by

cause. However, itds not too |l ate to donat el I f y
yond Blue and the Prostate Cancer Foundation of Australia, p| ease ¢l i eNetMohe fAThe C
Teamo l ogo to kindly donat e.

Check out Bryce and Peter bs
Mo Transformation!!!

BRYCE’S
riw
TRANSFORMATION



