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About C - Net  

C-Net is an Australian 
owned company that 
Specialises in SAP 

based OH&S solutions. 
SafetySuite provides 
rich functionality for 
Australian and NZ 

companies that require 
an integrated, legisla-
tively compliant fully 

supported OH&S sys-
tem to compliment 

their SAP infrastructure 

As summer is just around the corner many of us are feeling the pressure to 
save us much water as possible, with the too familiar threat of an even hot-
ter and dryer summer this year. 
 
However, despite Victorians enduring even tougher water restrictions, it 
was reported that last month more than 30 billion litres of water was lost 
into Port Phillip Bay because there wasn't enough pumping capacity on the 
Yarra River to save it. This stunning report outraged ratepayers and farm-
ers alike when 30 billion litres of water could of provided us with: 
 

WATER for our city parks for 60 years. 

SUPPLY Melbourne's water needs for a month. 

IRRIGATE 24,000ha of farmland. 

FILL  12,000 Olympic-sized pools. 
 
Despite many of us feeling as though our water saving efforts are being 
simply washed away, we now more than ever need to get back on the 
bandwagon and save every drop. Queensland like many other states are 
predicted to be in for a long, hot and dangerous summer, with an outlook of 
a major fire season, resulting from one of the most sustained periods of dry 
weather on record. Making a difference may seem out of our hands, but we 
can all do our part to help fight this battle without kicking up a fuss through 
simple tasks around the house, such as: 
 

Fixing dripping taps around the house 
Turning taps off wherever you can. For instance while you brush your 
teeth, shave, wash hands or washing your veges etc. 
Use water efficient appliances 
Take shorter showers and use a low flow showerhead. Remember to 
stick to the recommended 4 minute showers! 
To adjust water temperature, turn down one tap instead of turning up the 
other. It uses less water and it still achieves the same result. 
Re-use household water on the garden. 

 
Each of these quick and simple water saving tips can save hun-
dreds of litres of water, while protecting the environment and 
helping  to achieve a much brighter future for years to come. 
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SafetySuiteôs new Executive Reporting Suite ExReports has been released in Ramp up. 
 

 
C-Net is pleased to announce the release of a new Executive Reporting Suite. SafetySuiteôs new re-
porting program ExReports , will allow organisations to be able to configure numerous reporting di-
mensions with ease. For example dimensions such as organisational structure, states, locations and 
job functions can all be effectively be used to slice and dice data into the organisations own needs. 
 
For each of the reports produced there will be a set of KPI's and timeframes where the user can sim-
ply tick their own desired metrics. To provide you with a better idea of how ExReports functions, if 
you chose to run a report across the whole organisation the created report will display the number of 
injuries in a period, the number of LTIs, as well as producing the frequency rate summarised by divi-
sion and state, while providing valuable comparisons against the same time the previous year and 
variances against your programmed targets. By using SafetySuiteôs ExReports  it will open new pos-
sibilities for organisations, while allowing reporting to be simpler and easier to produce. 
 
For more information about ExReports please contact C-Net on (03) 9811 7000 or  email us at 
info@c-net.com.au. 

NR & NJ Gardiner & Sons has 
been fined $5000 after breach-
ing WAôs fatigue management  

regulations . 

The transport company pleaded 
guilty in the Midland Magistrates 
Court, following a WorkSafe WA 
fatigue management assess-
ment in August 2006. 

The WorkSafe WA inspectors 
found a driver from the company 
had failed to have a continuous 
period of seven hours of non-
work time in the previous 24 
hours, as required by WA laws. 

The inspectors then looked at 
the driverôs timesheets, and 

found the work regime set by 
the company did not allow for 
the driver to have the required 
breaks. 

WorkSafe WA pressed a sec-
ond charge, after it found an-
other driver employed by the 
company had not had a medical 
assessment and been certified 
by a medical practitioner as fit to 
drive a commercial vehicle. 

The third charge related to a 
failure by the employer to keep 
proper and accurate records of 
the driversô trips, and failing to 
provide WorkSafe inspectors 
with all the records they re-
quested. According to WorkSafe  

WA, all transport companies must 
comply with WAôs fatigue regula-
tions. 

Fatigue remains a significant occu-
pational health and safety issue in 
the commercial transport and 
trucking industry. 
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SAFE Work Australia  Council 
has released six industry -
specific reports based on an 
analysis of the 2005 to 2006 
Work -Related Injuries  Sur-
vey.  
 

The reports cover the construc-

tion, health and community ser-

vices, manufacturing, agricul-

ture, forestry and fishing, trans-

port and storage and retail 

trade industries.  

The Work-Related Injuries Sur-
vey is conducted every four 
years by the Australian Bureau 
of Statistics. SAFE Work  Aus-
tralia partially funds the survey 
to  complement its collection of 
workersô compensation data. 

 

to injured workers. 

In 2008/2009, WORK-
SAFE Victoria achieved 
a performance from in-
surance operations of 
$277m. According to the 
authority, this indicates 
that the scheme remains 
robust, despite external 
challenges from volatile 
investment markets. 
Overall, the organisation 
had an after-tax loss of 
$1.254b. 

WORKSAFE Victoria 
says it has also suc-
ceeded in making Victo-
rian workplace safer, 
with a lower claims rate. 
It pointed out that the  

stateôs rate of workplace 
injury and illness 
dropped to below 11 
claims per 1000 workers 
for the first time in his-
tory. 

Since 2002, Victoria has 
had a 22.4% reduction in 
the rate of work-related 
injuries, with solid pro-
gress toward the goal of 
achieving the national 
OHS target of a 40% 
reduction from 2002 to 
2012. 

However, in the 
2008/2009 year, Victoria 
had 27 workplace fatali-
ties, compared with the 
16 in 2007/2008. 

WORKSAFE Victoria 
says the tougher em-
ployment market made it 
difficult to achieve return 
to work outcomes. The 
organisation says it will 
change its strategy, in-
cluding increased as-
sessment of the appro-
priateness of return to 
work options and audits 
by Return to Work In-
spectors. 

More detailed informa-
tion on WORKSAFE Vic-
toriaôs performance may 
be gathered by perusing 
its 2009 Annual Report. 
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The Work-Related Injuries Survey 
reports explore the types 

and causes of work-related injury, 

and provides information on those 

workers who are not covered by 

workersô compensation. 

The reports found part-time work-

ers in the retail trade industry re-

corded a frequency rate of injury 

nearly double that of full-time 

workers. 

Agriculture, forestry and fishing 

workers experienced the highest 

rate of injuries, with 109 injuries 

per 1000 workers. For the con-

struction industry, employees re-

corded a similar rate of injury to 

self-employed workers. There  

was also little difference in rates of 

injury between those working on a 

contract and those not working on 

a contract. 

For the manufacturing industry, 

young workers aged 15 to 24 re-

corded an injury rate 44% higher 

than the corresponding rate for 

young workers in the Australian 

workforce as a whole. 

Transport and storage workers 

aged 35 to 44 years recorded an 

injury rate 75% higher than the 

rate recorded by all Australian 

workers of this age. 

4 September 2009                                        
Safe to Work 
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WORKSAFE Victoria  
has released its An-
nual Report for 2009, 
with updates on the 
progress against its 

Strategy 2012 targets.  

According to WORK-
SAFE Victoria, it set am-
bitious targets to achieve 
by 2012, and is making 
some progress toward 
fulfilling these targets.  

The workplace safety 
authority says for 2010, 
it will focus on the basics 
of safety and benefit de-
livery, aiming to achieve 
even better results in 
safety, sustainable re-
turn to work and service  
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 The Safe Work Act 2009, the model national oc-
cupational health and safety laws, was released 
on 28 September 2009. This article provides an 
overview on the key features of the proposed 
Act.  
 
Duty of Care  
 
If the proposed Act is accepted by the States, em-
ployers will be exposed to a new standard of duty 
of care . This new standard will require employers 
to demonstrate that they have so far as reasonably 
practicable, implemented systems in the workplace 
which will ensure the health and safety of workers 
in the workplace. 
 
What is reasonably practicable will be determined 
by taking into account and giving appropriate 
weight to: 
 

the likelihood of the hazard or risk occurring; 

 

the degree of the harm that might result from 

the hazard or risk; 
 

    what the person concerned knows, or ought 
reasonably to  
 

the availability and sustainability of ways to 

eliminate or minimise the hazard or risk; and 
the cost of eliminating or minimising the risk. 
It could be argued that this is a more sensible ap-
proach than the current Queensland standard. 
 
Cost to employers  
 
The Government has claimed in its regulatory im-
pact statement that employers are not likely to incur 
"significant" costs while learning to "play under the 
new rules". However, a review of the proposed laws 
demonstrates a system that increases employers' 
current obligations by, for example, imposing a 
positive obligation on all employers to engage em-
ployees in a consultation process when implement-
ing and monitoring any risks within the workplace. 
Employers who fail to discharge this risk face a 
fine. 
 
 

Contrary to the Government's claims this proc-
ess may result in a decrease in business effi-
ciencies as more time is spent negotiating meth-
ods of improving safety than actually doing so, 
and by reducing employee efficiency as more 
work time is spent assisting and negotiating the 
manner in which workplace health and safety 
systems will be improved instead of conducting 
their usual duties. 
 
Costs will also be incurred to business as em-
ployers will be expected to provide those em-
ployee representatives who are acting in safety 
roles with adequate facilities and external train-
ing to adequately perform their role. Whilst em-
ployee representatives currently exist in Queen-
sland, the proposed scope of their powers will be 
increased by the proposed Act. 
 
It might be expected that this will impose a 
heavy compliance burden on SMEs who may 
not have the resources available to attend to the 
detail required by the Act. 
 
New Fines  
 
Although the extent of fines have not been set 
out in the proposed Act, the federal Government 
has announced that it intends to introduce fines 
of up to $3 million, and provide for a five year jail 
term, in "worst case scenarios" of breaches 
against the new occupational health and safety 
laws. 
 
Union rights of entry  
 
Like the Fair Work Act 2009 provisions, the pro-
posed Act extends right of entry provisions to 
allow an OHS entry permit holder (who must  be 
a union official) right of entry for the purposes of 
investigating suspected contravention of the pro-
posed Act 
 
The right of entry provisions is linked to a union's 
right to represent the industrial interests of the 
employees at the workplace. Whilst at the work-
place, OHS entry permit holders may inspect 
any work system, plant or substance, consult 
with relevant workers, inspect and make copies  
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of records or document that are directly related to the suspected contravention, and warn any person 
who may be exposed to serious risk to his or her health of the suspected contravention. 
 
The proposed Act also allows an OHS permit holder the right to enter any workplace to consult on 
general occupational health and safety matters with any worker who is or is eligible to be a member of 
that permit holders union. 
 
Stakeholder Consultation  
 
Safe Work Australia, the new national regulatory body for occupational health and safety, has also 
released draft regulations, a consultation regulatory impact statement and a discussion paper to allow 
all stakeholders the opportunity to provide public comment until Monday 9 November 2009 about the 
model Act and model Regulations. More information about this process can be found at Safe Work 
Australia's website 
 
Key Dates  
 
Below are the key dates which the Government is targeting to meet for rolling out the new laws. It is 
anticipated that all jurisdictions will have implemented the model OH&S Act and Regulations by De-
cember 2011.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
If you are interested in learning more about the impact of these proposed laws on your business, Coo-
per Grace Ward will be hosting a seminar "Workplace Health and Safety ï what lies ahead for Queen-
sland employers" on 28 October in which David Grace and Heinz Lepahe will discuss this challenging 
new legislation in more detail. View full event and registration details here. 
 
In order to develop relevant processes and procedures to comply, business will need to begin the 
processes in 2010 once the laws are passed in order to see to its implications in a workable sense by 
the time the laws have effect in your jurisdiction. 

September 2009 Workplace Relations Ministers Council (WRMC) to approve model 
OHS legislation exposure draft and consultation Regulation Impact 
Statement for public comment. 

September 2009 Stage One: model regulations associated with core functions, obliga-
tions or powers, arising from the recommendations from the national 
review released for public comment. 

November/ December 
2009 

Model OHS legislation submitted to WRMC for agreement. 

November/ December 
2009 

Draft model OHS regulations developed and progressively submitted 
to WRMC for decision. 

Progressively from late 
2009 

Stage Two: model regulations on matters addressed in existing na-
tional OHS standards. 

Progressively from late 
2009 

Stage Three: model regulations on matters currently included in regu-
lations in two thirds, or more, of the jurisdictions. 

Early 2010 Stage Four: model regulations on matters currently included in regula-
tions in one or several jurisdictions. 

Progressively from late 
2010 

Development of model Codes of Practice. 

December 2011 All jurisdictions have implemented the model OHS Act and regulations. 

http://www.mondaq.com/redirection.asp?article_id=86910&company_id=22938&redirectaddress=http%3A//cgw.com.au/index.php%3Fprocess%3Dmyevents/eventDetails.php%26evId%3D4508


imminent threat or risk of 
bodily injury to themselves 
or somebody else," Dr Ho 
said. 

 

"We have patients that 
come to us from jail, we 
have a mental health facil-
ity ... and we often get un-
ruly visitors who come to 
visit patients or harass staff 
members." 

 

In the 12 months before 
the hospital's 2008 Taser 
rollout, staff suffered 31 
injuries relating to violent 
people on hospital 
grounds. 

 
 

 

The most common cause 
of injury-related deaths 
was unintentional falls, 
which accounted for 29% 
of all injury deaths that 
occurred in 2004 to 
2005. People aged 70 
years and over ac-
counted for almost 90% 
of all deaths in this 
group. 

Suicide (24%) and trans-
port injuries (18%) 
closely follow uninten-
tional falls as causes of 
deaths. 

According to the report,  

 

 
THE AUSTRALIAN 
Institute of Health and 
Welfare  has released 
a report on injury 
deaths, finding men 
are twice as likely as 
women to suffer in-

jury -related deaths . 

The report, ñInjury 
deaths, Australia 2004-
05ò, found a total of 
9,775 deaths with the 
rate of injury-related 
deaths per 100,000 
people being 63.9 for 
men and 30.3 for 
women. 
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over 25% of all injury 
deaths involved some 
type of fracture, with 
just on two-thirds of 
fracture deaths involv-
ing a hip fracture. 

Injuries to the head 
were also common, ac-
counting for over 17% 
of all injury deaths. Of 
these, 40% were re-
corded as sustaining 
some form of intracra-
nial injury. 

29 September 2009                                        
Safe to work                                      
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men were close to four 
times as likely as women 
to commit suicide. In 
transport deaths, men 
were close to three times 
as likely as women to die 
as a result of a transport 
accident. 

The report also found 
people living in remote 
areas were more likely to 
die from an injury, with 
the rate almost 2.5 times 
greater in very remote 
areas than in major cit-
ies. 

The report found just  

 
DR RAMESH Manocha, of Syd-
neyôs Royal Hospital for 
Women, will release details of 
his study into stress -reducing 
meditation  at The Safety Con-
ference . 
 
According to Dr Manochaôs re-
search, meditation is more effec-
tive than traditional stress man-
agement. This could open the 
way for meditation to become 
the norm in high-stress work-
places. 

The researchers found that after 
eight weeks of mental silence 
meditation training called sahaja 
yoga, occupational stress scores 
improved 26% 

A non-mental silence relaxation 
program reaped a 13% gain,  

while a waiting list control group 
lifted just 1%.  
 
In a later field trial of mental si-
lence meditation by 520 doctors 
and lawyers, more than half of 
the participants whose psycho-
logical state (K10) scores indi-
cated they were ñat riskò were 
reclassified as "low risk" after two 
weeks of meditation.  
 
According to Dr Manocha, many 
employers have already adopted 
meditation, with some profes-
sional firms offering meditation 
workplace programs. He claims 
sahaja yoga is not expensive, 
and workers only need two 10-
minute sessions a day to see 
health improvements. 
 
Dr Manocha will present the de-
tails of the study during his Octo- 

 

 
ber 29 address to The Safety 
Conference, the annual workplace 
safety forum presented by the 
Safety Institute of Australia's NSW 
Division.  

7 October 2009                                        
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Spread over the next three edi-
tions of The Net we will provide 
you with the seven tips for effec-
tively managing occupational 
health and safety in the work-
place issued by workplace 
health solutions provider 
Konekt. 
 
According to Konekt Contain-
ment National Manager, Nicole 
Albert, organisations of all sizes 
cannot afford to ignore occupa-
tional health and safety. While 
OH&S is often seen as a burden 
on time and money, safety fail-
ings can have devastating con-
sequences. 
 
Konekt claims its seven steps 
can help businesses avoid com-
pensation claims and potential 
fines, and create a happier, 
healthier and more productive 
workforce.  
 
 

1.Understanding responsi-
bilities  
 
Without clearly written docu-
ments it is difficult to hold peo-
ple accountable for their safety 
duties and responsibilities. 
 
Owners should research the le-
gal OH&S requirements that ap-
ply to the business, and write a 
health and safety policy to 
clearly outline their commitment  
to safety. 

 
 

The safety policy should be sim-
ple, and include intentions, set  
objectives, and allocate specific 
responsibilities to managers, su-
pervisors, and workers in the or-
ganisation. 
 
The policy should be supported 
with an action plan aimed at con-
tinually improving health and 
safety in the workplace.  
 

2. Consult workers  
 
It is vital to involve workers in any 
decisions that may affect their 
health and safety. Often the peo-
ple carrying out the work are the 
best informed on the risks in-
volved and the improvements 
that could be made to achieve a 
safer workplace. 
 
Under OH&S legislation, employ-
ers are required to have appropri-
ate consultation arrangements in 
place.  

Whilst state and territory legisla-
tion is subject to variation, fo-
rums such as committees, 
elected representatives and des-
ignated workgroups are re-
quired. 
  
It is important to regularly con-
sult these groups on all safety 
matters and keep communica-
tion open to ensure effective 
safety systems can be estab-
lished.  

 

6 October 2009                                       
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As another year nearly draws to a close, it is once again that time of the year where normally clean 
shaven men, let their shavers take the month off, proudly in the name of Movember!  
As many of you would know Movember is an international moustache growing charity event held dur-
ing November (hence the name) each year, raising funds and awareness for men's health. To help 
support the cause Bryce and Peter have joined forces to become ñThe C-Net Mo Teamò to raise 
funds for this worthy cause.   
 
The Mo Rules they must abide by are: 
 
Rule 1#  Each Mo Bro must start November 1st with a clean shaven face 
Rule 2#  For the Entire month of November each bro must grow and groom 
a moustache according to these rules 

There is to be no joining the Mo to the side burnsï That is a beard. 
There is to be no joining of the handlebars on the chinï That is a 
goatee. 

***A small complementary growth under the bottom lip is allowed (aka the 
tickler)*** 
 
By supporting The C-Net Mo Team you will be helping to raise much needed funds for Beyondblue: 
the national depression initiative and for The Prostate Cancer Foundation of Australia. You can help 
by either directly donating to Bryce Gammonôs (reg:21185) or Peter Spainôs (reg:137645) MoSpace 
pages or kindly making a donation through the C-Net Mo Team page (link below). Alternatively you 
can send through a cheque to The Movember Foundation at PO Box 292, Prahran, VIC, 3181. Make 
sure you include either their name or registration number on the back of the cheque.  
 
 
 
 
 
 
 
 
 
 
For more information or to get involved visit www.movember.com. 
 
 

Remember every little bit makes a huge difference!  
 

 
 
 

http://au.movember.com/mospace/21185/

